Y520 Inquiry in Education
Fall 2008 

W 4:00-6:45 PM - Hawthorn Hall 332

	Instructor: Yusuf Koc, PhD
	Office: Hawthorn Hall 337

	E-mail: ykoc@indiana.edu 
	Office hours: W 3:00 AM-4:00 PM and by appointment

	Phone: 980-6592 (Office)
	


Required Readings

Cresswell, J.W. (2009). Educational Research: Planning, conducting, and evaluating quantitative and qualitative research (3rd ed.). New Jersey: Merrill. 

The instructor will assign other reading materials later in the semester.
I.  COURSE DESCRIPTION:

Y520 (Bulletin Description -- 3 cr.):  An introductory course intended to orient beginning graduate students to the conduct of social science inquiry, in general and educational inquiry in particular, and to acquaint them with key terms and generally accepted procedures in qualitative and quantitative inquiry.

Expanded Description:  The purpose of this course is to provide students with an understanding of the processes and products of educational inquiry.  This course is meant to be the basic graduate course that develops the skills necessary to engage in teacher directed inquiry and reflection. The student will become knowledgeable of various approaches to educational research and evaluation; will become familiar with the language and concepts associated with this activity; and will gain the ability to apply the results of action research to specific problems that have relevance to the classroom teacher.  All of the components of educational research will be presented from developing an idea to evaluation and reflection of your research.  

II.  COURSE GOAL AND OBJECTIVES

Goal:  This course focuses on the ways that research can enlighten the practice of the classroom teacher.  Students will create an action research proposal that may be completed in future course work; and it is expected that the rest of the material presented in the course will be explored through later coursework and finally the students’ project or thesis. 
Student Competencies (Course Objectives)
Upon the successful completion of this course, successful students will be able to:

A)  show understanding of the various paradigms and the process of social science research

B)  read and interpret reports of educational research and distinguish between primary

      and secondary resources 

C)  recognize and understand typical procedures employed in educational research 

D)  demonstrate systematic and hypothetical-deductive thinking

E)  develop an research proposal including opportunities to: 


1) choose an appropriate research question


2) locate relevant research literature in the library and on the Internet


3) choose an appropriate research design and procedure


4) write an 8-10 page final proposal that includes an introduction of the question, review of the literature, methods, and references using APA

F)  engage in self-reflective practice and inquiry as evidenced by actively seeking critique and  engaging in collegial idea generation and problem solving


G)  work cooperatively in small groups 

H)  recognize in their own work, and the work of others, current research practice in identifying  populations and samples as well as ethical issues when working with diverse populations       

III.  OUTCOMES, PRINCIPLES, & STANDARDS
SOE  MODEL
This course is part of the IUN School of Education’s Elementary and Secondary Master’s Program.  This program is based upon a research-based conceptual framework that incorporates seven program outcomes, all of which are designed to prepare a professional leader.  The seven program outcomes of this Professional Leader Model are listed below and aligned to the course objectives.

	IUN SOE Conceptual Framework Outcomes
	Course Objectives

	1.  Learning and Development

2.  Knowledge and Instruction

3.  Classroom Management & Assessment

4.  Reflection*

5.  Collaboration & Professional Development*

6.  Educational Equity*

7.  Formal Inquiry*
	Potential depending on Topic

Potential depending on Topic

Potential depending on Topic

D, F

G, H

H

All


*Although this course includes all seven outcomes in some way, the outcomes that have an asterisk are those especially targeted by this course.

These outcomes also relate to the Interstate New Teacher Assessment and Support consortium outcomes (INTASC), the Developmental Standards of the Indiana Professional Standards Board (IPSB), and the Standard for Academic and Professional Instruction in Foundations of Education (FE).  These outcomes are included at the end of the syllabus.

Indiana University Northwest

School of Education

Advanced Professional Dispositions

Master Educator:  The Master Educator shows evidence that she/he values these dispositions.

1.  Sets high standards and expectations for self, students, and colleagues

2.  Continuously evaluates self for improvement

3.  Accepts responsibility and demonstrates leadership

4.  Recognizes a variety of ideas and values cultures

5.  Is committed to providing a variety of ways for students to learn

6.  Is committed to teaching all learners

7.  Makes instructional decisions to enhance learning and teaching

8.  Utilizes ethical principles in assessment decisions

9.  Treats people fairly, equitably, and with dignity and respect

10. Respects and fulfills personal and professional obligations*

11. Cultivates and promotes a safe, caring, and supportive learning environment

12. Dialogues with colleagues and other decision-makers affecting education

13. Collaborates and communicates with family and community

14. Demonstrates a work ethic and utilizes reflection to improve personal and organizational performance*

*Examples of behaviors follow.

Examples of Master Educators’ behaviors that exemplify disposition statements 10 and 14.

--Attendance should be dependable, arrival and departure should be on time, and appearance and actions should be professional.

--Enthusiasm and commitment are necessary to be a master educator.

Professional Behavior

--Demonstrates effective interpersonal skills

--Functions effectively in a variety of group roles

--Solicits and considers alternative views

--Collaborates with others on professional level

--Demonstrates honesty and integrity to self and others

--Demonstrates moral excellence and trustworthiness

--Is reflective when making decisions

--Demonstrates the flexibility to accept and adapt to change

Social and Emotional Well-being

--Analyzes and takes responsibility for own behavior

--Accepts constructive criticism positively

--Exhibits respect for others

--Demonstrates ability to learn from both success and failure

--Adjusts emotional state to professional level of expression
	COURSE REQUIREMENTS

	Attendance, Readings and Participation
	100 points

	When I assign your classroom participation grades, I will mainly consider your participation performance in classroom activities, your dispositions, and attendance. Additionally, you should make all the weekly readings, failing to do so will result in the loss of all your 100 points. Similarly, if you do not (1) participate in the class discussions, (2) act professionally in and out of the classroom, or (3) come to the class in time, you may loose all your 100 points. 

	Article Critiques (Two)
	50 points each

	For this assignment, you will critique two research articles. You will have the opportunity to demonstrate both your analytical and writing skills by writing formal critiques of assigned research articles. I will give the guideline to write the critiques. 

	Final Exam
	300 points

	The final will be an opportunity for me to evaluate your understanding of concepts and terminology. The final exam will be a combination of multiple choice, short answer, true-false, matching, interpretative exercises and essay type questions.

	Research Proposal 
	300 points 

	You will write a term paper and submit the rough draft and final versions. Details will be given as we progress. 

	Small Scale Research Project
	200 points

	You will conduct a small scale research project and write a research report outlining and discussing your findings. You may want to consider this assignment as a natural extension of the “Research Proposal” assignment. I will give you a guideline about this assignment. 


This course provides various opportunities for you to develop artifacts that can be used to demonstrate the meeting of this part of the conceptual framework.  
VII. FORMAL INQUIRY

ADVANCED PROGRAM

4 = Excellent (clear, convincing, and consistent evidence)

3 = Quite Satisfactory (clear and convincing evidence)

2 = Needs Revision (limited evidence)

1 = Unacceptable (little or no evidence)

Master educators show evidence when they:

Score

Find Relevant Research Literature and Write a Literature Review

· Locate research literature relevant to a given educational problem or concern

· Read and interpret reports of educational research

Use Formal Inquiry Methods to Inform Classroom Practices or School

Policies and Practices

· Engage in collegial idea generation and problem solving

· Choose an appropriate question for inquiry

· Write a proposal for a formal inquiry project that includes: introduction, review of literature, methods, and a reference list

· Demonstrate an awareness of ethical inquiry issues and processes

Conduct and Report a Formal Inquiry Project

· Carry out the methods to gather data

· Analyze the findings to determine implications for teaching and learning

· Report the process and conclusions of the formal inquiry project

Artifacts should meet the Writing Across the Curriculum Competencies, found at

http://www.iun.edu/~writenw/competencies.shtml, at a “B” or better.
	Interstate New Teacher Assessment and Support Consortium Principles

1.  The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and can create learning experiences that make these aspects of subject matter meaningful for students.

2.  The teacher understands how children learn and develop, and can provide learning opportunities that support their intellectual, social, and personal development.

3.  The teacher understands how students differ in their approaches to learning and creates instructional opportunities that are adapted to diverse learners.

4.  The teacher understands and uses a variety of instructional strategies to encourage students’ development of critical thinking problem solving, and performance skills.

5.  The teacher uses an understanding of individual and group motivation and behavior to create a learning environment that encourages positive social interaction, active engagement in learning, and self-motivation.

6.  The teacher uses knowledge of effective verbal, nonverbal, and media communication techniques to foster active inquiry, collaboration, and supportive interaction in the classroom.

7.  The teacher plans instruction based upon knowledge of subject matter, students, the community, and curriculum goals.

8.  The teacher understands and uses formal and informal assessment strategies to evaluate and ensure the continuous intellectual, social, and physical development of the learner.

9.  The teacher is a reflective practitioner who continually evaluates the effects of his/her choices and actions on others (students, parents, and other professionals in the learning community) and who actively seeks out opportunities to grow professionally.

10. The teacher fosters relationships with school colleagues, parents, and agencies in the larger community to support students’ learning and well-being. 


	Principles for Academic and Professional Instruction in Foundations of Education,

Educational Studies, and Educational Policy Studies

1.  The educator understands and can apply disciplinary knowledge from the humanities and social sciences to interpreting the meanings of education and schooling in diverse cultural contexts.

2.  The educator understands and can apply normative perspectives on education and schooling.

3.  The educator understands and can apply critical perspectives on education and schooling.

4.  The educator understands how moral principles related to democratic institutions can inform and direct schooling practice, leadership, and governance.

5.  The educator understands the full significance of diversity in a democratic society and how that bears on instruction, school leadership, and governance.

6.  The educator understands how philosophical and moral commitments affect the process of evaluation at all levels of schooling practice, leadership, and governance.

From the Council of Learned Societies in Education, 1996.


	Indiana Professional Standards Board (IPSB) Developmental Standards

	Early Childhood (EC)

1.  Core Knowledge

2.  Child Growth & Dev.

3.  Fnd. of Educ. & Learn

4.  Curr. & Instr.

5.  Fam. Cult. & Comm.

6.  Observation & Assess

7.  Professionalism

8.  Learn Environ
	Course Objective(s)

E.F,G,H

A,B,C,D,E,F,G,H

E,F,H

E,F,G,H

E,F

F,G,H

E,F
	Middle Childhood (MC)

1.  Development

2.  Curriculum

3.  Instruction

4.  Assessment

5. Prof. Role

6.  Student Learning

7. Fam/Comm.

8. Prof. Development  
	Course Objective(s)

E,F,G,H

E,F,H

E.F.H

E,F,G,H

E,F,G,H

E,F,G,H

	
	
	
	

	Early Adolescence

1.  Young Adol. Dev.

2.  Healthy Development

3.  Mid. School Phil. & Org.

4.  Mid. School Curr.

5.  Middle School Inst.

6.  Fam. Involvement

7.  Comm. Involvement

8.  Teacher Roles

9.  Collaborative Behav.
	Course Objective(s)

E,F,H

E,F,G,H

E,F,G,H

E,F

E,F,G,H

A,B,C,D,E,F,G,H

E,F,G,H
	Adoles. & Young Adult

1.  Development Adol. & YA

2.  Decision Making

3.  High School Ln. Comm.

4.  Curriculum

5.  Inst. Strategies

6.  The Home/School Connect

7.  Comm. & Trans/Future
	Course Objective(s)

E,F,H

D,F

E,F,G,H

E,F,G,H

E,F

A,B,C,D,E,F,G,H
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